
 

 
Budget & Finance Committee Meeting 

Virtual Meeting via Zoom© 
Agenda 

 
 
 

Virtual Via Zoom© 
To Attend Via Video, Click the Link Below: 
https://zoom.us/j/96334606028 
Call In:  1-646-876-9923  
Meeting ID:  963 346 060 28 

 

August 3, 2021 
6:00 p.m.  

 
Agenda 

A. Call to Order 
B. Approval of Minutes: 

• May 17, 2021 
• July 20, 2021 

C. Legislation Referred: 
• O-FY21-056: Contract Ratification Local 1700 AFSCME Council 93    

D. Public Comment 
E. Adjourn

 

OFFICE OF THE  
TOWN COUNCIL 

Committee Members: 
 

William Wood, Chair                 Shawn George, Member  Dennis Gallagher, Member  
Precinct 6 Councilor   Precinct 3 Councilor   Councilor-At-Large 
 
 

Location: 

Date & 
Time: 

https://zoom.us/j/96334606028


NOT FOR ACTION – FIRST READING ONLY 

Bridgewater Town Council 

In Town Council, Tuesday, June 29, 2021 

Council Order: O-FY21-056 

Introduced By:    Town Manager 

Date Introduced   June 29, 2021 

First Reading:    June 29, 2021 

Second Reading:    

Amendments Adopted:   

Third Reading:    

Date Adopted:     

Date Effective:     

Order O-FY21-056 

Contract Ratification – Local 1700 AFSCME Council 93 

ORDERED, in accordance with section 4-2 (15) of the Bridgewater Home Rule Charter, that the Town 
Council assembled vote to approve the negotiated agreement covering July 1, 2020, through June 30, 
2022, with the Local 1700 AFSCME Council 93. 

Explanation: 
The Town Manager negotiated an agreement with the Local 1700 AFSCME Council 93. An affirmative 
vote of the Council will approve the contract as presented.  A subsequent transfer request will fund the 
appropriation thereof. 

 
 
 
Committee Referrals and Dispositions: 

Referral(s) Disposition(s) 
•  •  

 



 

MEMORANDUM 
 
To: Budget and Finance Committee of the Town Council 
From: Michael Dutton, Town Manager 
Date: July 12, 2021 
Re: AFSCME Contract 
 

 

The new proposed contract between AFSCME and the Town of Bridgewater is presented for your 

approval.  We have negotiated some beneficial elements to the previous contract.   

The most notable changes are that the new proposed contract: 

1. The agreement covers 7/1/2020 through 6/30/2022 

2. Spells out the means of notifying the union of any discipline to unit members 

3. Updates the job posing provisions to align with current practice and preserves management’s 

right to place new employees at any step within the positions grade 

4. Updates the provisions concerning union representation pursuant to c. 73 of the Acts of 2019 

5. Adds Juneteenth as a town holiday 

6. Updates sick leave language to clarify the process when management thinks sick leave is being 

abused, as well as language concerning how FMLA is to be used and accounted for. 

7. Fixes a gender pronoun and clarifies when the boot allowance is to be granted. 

8. Grants a $750 one-time payment to unit members and continues the existing compensation 

matrix.  No COLAs have been granted. (see attached budget impact) 

9. Clarifies and documents current practice of hiring retirees when management cannot fill fulltime 

positions. 

As always, I am happy to answer any questions or concerns. 



Budget Impact of AFSCME Agreement 7/1/2020 to 6/30/2022

Total Increase over two years $33,980.00 2.4% Total

One Time Payment/Non-recurring paid at signing $18,750 1.3% of base

Cost of Year One / FY21 $7,520.83 0.50%

Cost of Year Two / FY22 $7,708.85 0.50%
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